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P YAl T R
— 5 4 2 Al A Y i R 0 8 1 )P

AN REHELNEER
. A
FLE—%8xr BRMBE T —LHEMATTT - FE— B ter - BRMEESIBEERIIE—
A4 EFTE AT (Career-Life Assessment) o AEFEEHE# (LCA) 2 —EE&HE
HIER (structured- interview) - BIRREWEMATHRB I —LZONEETE - 7 b
XHENEE c BABNER  SEHEESREASANMNZYE —LEFLEENMERE &
SRM/MMAEER RN EEENTRE  THRIDENTE  WREFEIHEEER
BNEZAZE - RE[ERF  BERAEES NI —EVPNmEASESIXEBELEN Y
ZEARAMNEBE - UBBEFTHETIRENEEE -

i}

FETER B E — iR 1& - IRIERE -

1. RWERLEFEEKRER (LCA) MBE

2. FRLEFEmAIERF (LCA) FRTHHE &

3. TENMFEBERDENAEAEF(LCAKEERE T E @ FAHIXHENTE -

. A

1. £ EFAERHBEBRNERF
(A TAREZELZE K Gysbers, Heppner, & Johnston, 2003)
14. £ EFAEZMHER
s FEM—EEAEBHNEARESEREINELR -
e WEHEHEEMRBMARTREDRTIEEDMEM/ MAHEEER -
o WME|IRFAEFHFELEHZBETBEMBE - S0E  (FER - #m - 2D
REZANRERR -
o (PHEFHERM (counseling alliance) KIZEE o
o EAREMMRIENMBHRM (self-awareness)

s £
1. fRUNfu A 7 BHFEAZMENRE > s60D= °

2. fREaAiRtmsE (stuctured- interview ) BiIEL ?



1.2, £ EFHES  REEAEEREP (BMEXR) HRANER
o AR—EESD  ME-EMAENDETESER(EARLEZDN)ZAH
BARNAE GBI (flan: 1T - BEMERS) -
s MEBFNTBEXTAAXSFRALTEREBIETHNRRER -
o MEEETHRIMIBMER  AITARELEXHENBZMITME o

1.3. £ EMFHER - R
s EA=—AENt+HEE

o HRBRIE RO AR BN 2 RE A B0 SR AV IE kP BRGE

1.4. EEFEEBERL THE :
o HT{EAHLE (Work-related experience)
H BB 1571 B R4S (Education / training experience )
BB B4 (Recreation)
FEH—XRIFEWAER (Atypical day)
SRR AMERE (Strengths and obstacles)

muEs 20

B fs—{E A NEBRBHBANE ? fEERE 2 RE RSB (life stucture ) KL
N R

1.5. SRAWMEEBKRT

e 1ZMIRE Asking questions

e &)& Clarification (e.g., "tell me more about this")

o B4 Ask for examples

e &l Paraphrase (a short re-statement using counselor’s wording)
o  RBRELT Reflection (highlight emotions expressed / hinted)

e #A%4E Summarization (highlight key themes)

e FAHEZ Focusing (invite client to focus on a theme)

e Z28¥ Short silence (let your client digest his / her thoughts / feelings)
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1.6. RERPEENSHEGRERHESE

LCA and Self-Awareness | Self-Understanding

The use of counseling skills
invits clients to explore at a deeper level

LCA broad exploration
helps client to learn more about
self and environment

Self
Awareness

uonoadsonuy pue uoneiodxyg

Information (self, environment)

A good LCA process could lead to growth and development

"Clients could be encouraged to "tell the story" of their lives, and through that
narrative, identify the recurrent themes. Then the manner in which they organize
those themes and make sense of them becomes the basis for extrapolating about
the future."

(Bingham, 2000)

"We do, in fact, live themes out in our daily lives. Themes are not merely abstraction,
they are the foundation if everyday experience ..... These themes exist even if the
person is not aware of them .... They are there, not articulated, but affecting the
person nonetheless. A person’s relationship to his/her life themes can evolve and
develop over a lifetime."

(Mangione, 1993)

1.6.1. BT EBRBENLEE
o HIE
- RE IR

- 2B/ BHHE
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1.6.2. BB BENEZ H|IHIEHR

. BIE

- BB R

- 2EBNBBER

- A

- EBBEE
. BEMTEEMR...?
o REZEER

1.6.3. AR BB BIRY AR
o TEREASKTEMRLENTRIES) :
- EPME
- HRAE (BEREXAMERER)
- Bk

o ARRZIELR

1.6.4 BE N —RIRSWMAIESR
o il —RHRIE

- EE

- BEEY

- HERENEE

- B KEMA W EH
- M B

o TR UEBEARTEMUEREE (LA T AFRIE)

1.6.5. MEE M=
o HEHTRALAGRR] S| A EEMRL R HFEE o fln
- BE/1EAE
- REER
s EAREIIH=IEME FIRE—X IR

1.6.6. 884
s MEAMNMERI®

o EREREEENEER
o T TH—EEBAE

1.7. EEFERESELEHER
o FRARTHHAENBERTE
o WWEERIAEE X RAHRRHEST
o EAR—HMTFERATENFR/ KARTENER/ FETEE (—HELD
M)
o BRBFIERASER - RS - WRIERER AR
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IV. TFERRE LRERS E

THRERREBRAE TEMEEARIEF AT EA ZRWONEBNTIE - BEFMKE
Ko BHEMMIREER -

o
~

TEE2EMEMTRRREETLAS - B BHEBEENRE
BB WhlFHZTE T

AAXBNBSLOFHTENEBRHEEAENZER - [T
EEERIMHBEERIEM RIS -
BE-RERZ 815 - AMEB R G FIZES CHRAEMRKE °
TEERREMEBS L EEMRETEXRREEER -

BOERRMYE - THEEERESHMABFLIBNEE - XAZBEREEMENT
ZMAEIEER

V. &R

EEMEEARREVSHEXBERTEN —EHEEATE - HEBAIARE T ERZE)
E-BERRMAHNDEBRANFTE - HE8 2AERNRIBMERERT - HEBXHES
R AR A PR EER S -

VLEFER
T — LB BB ERETNER - EITADOBERETTE - BESUFEIA M
2 DB RS A T AR E 18 50 o

A 0N -

)
)
)
)

EEREER (LCA) 2—EEKRNIA?

AERHEME# (LCA) WEERSREE ?

WP T EfE = A ERHEE & (LCA) PREIIRATEY ?
FEFEAAEEEHR(LCA) B - PRLLEERITRENMANER - MR EmARA ?
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