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PERREIZ] TAEIES - B i i — SR BOR

RAXKREHBLEZR

BROBSMEERER  #RH T AP SIFHBETEERUZZENESNE L - BLER
HRAES - PIMERBETEENEE - THELFNERLERE RERMMOBEERE
MERAN AT ENEE - EEEERT - B ERTEROBEREAH [BE]
(transition) A& & - W EMRFT AERERATEENLEREBNREE - AEERMSA
D.Super NEXERERA/ERE @ THEFIFEMEREAERES TEHER (school-to-
work transition) FrEEEHNBRMEBE « thH) - HFIBE IR L. Gottfredson BIE
BEm THRYEZENSIOFHEXRAN —LH SRR - K& - BENE LR
B2 BMgiRE —LEENEEN ARMEERS X -

TR B E—R1& - TIERE -

1. BEREOBEHAREENLEREMEE  HRRSOFEMREESERED TIETH
ARBENFE -

2. THED. Super HEXHRERNMRBLMNEERREE  ATELFNEERRT
BMFEE - WK E BB BUS B E AR - BRIk -

3. LAD.Super MEEZER®RAER  FRE2E[ETRAALACHNERMNTE (8]
EEREEERS Y —) o

4. R L. Gottfredson M XM BERMMB LM EXBRBE - MEEmEEEH
BEAERE TEMRUR -

. AR

1. RFBIBEREE (From Stable Life Period to a Transition)
EARKRERBES  RERLSAANUBRTAAILATER (predictable and
unpredictable) #J38)% 8] (transitions) (20 : {EERBE R TIEH R - school-to-
work transition) o fEELLEEEF - AFENE —BERRE A K E LA EIHE
5% - FRERHBERR - AR - - TEEBE - (ORELEIKE - RELEMN
TR IRERR -

1. B EER - E—ERATFBHOAERERY  AGAGEA—LAITERSAAE
BIEYESKE (life events) - BEA—EDEEL IS TFIRRAEE (unstable life
period) o TNFEEREE @ R AKKRERS BASHIEAKE (developmental
challenges) ° T FiBMEER LRI HE ABEREL (transitional period) ©



2. BEXMZETNER  ERBLNNFRNEER ZT - BEREREN5A(coping)

BB SR E AT DRBANER

3. [REE? &z ? |- BRNFRERT - ASBRZERMME CFRENE

& (questioning) -

4. EHEEE - NERNBEERADRERALEE (crisis) - AEBRZ AMA

B (PlnERE - BR) o

5. & [/B] e [#] - BEEBEKRKEN#E (an opportunity to grow) - {E

LABEE# (stagnation) FEZR (regression) e

6. [TH—E /-ERNBE - AZEE2k (modify) BBHEESEHE « 515 (experiment)
MiESTEFH % - BIEAREE (Awareness) - B2/E (Attitude) F17T78) (Action)

=M °

7. EBEFRE- NERERYEZBERE - EeEiE @R TRER - ENRE

BFRAHEERRANERE - TR - AFIEERARELEBES

SOFREREER TIEHER (school to-work transition) FJ3BIZ - W& H U LM

K- METIFEEZARR  BEEAR
o EHAMALHMHRE f?ﬁéﬁiﬁﬁﬁ Fiiﬁ%

o EMMAE NBE] REGERN —EUKHE  EfEERREEZETE -

o EFEMMFMRE BEELRBELIAHRFESR -

o EREARBAIEAMEL (strengths and potentials) {EFESE @ &2/ \A TR AE

WA E LD R E -
o HHENADREARKT  EEMTH=HMm -
o HHET(FEBLE Bk BEMUFILFEEEDL -

a2

RBRATHRELFARDENEZREIE - AR T 52 FmAETEHRIEH

B0 5 -
SREERS -

METNRS :

BUANHERNL -

ABEIENBENER

i
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2.1.

2.2,

2.3.

D. Super HEEXREER

—(ERFESEHEMNEERE TENIERE D. Super B ZERIEHR © Super £

50 & 60 FRIBLMUER AEEMNER - UHRIEHMEEERNADTFIEZZ

(Super 1980, 1990) ° A TEFIGHRES Super FEam A = (EAE % :

o it [BFE ] (self-concept) EEHIREZBFIRE

o EEIEMEL (developmental stages) F1E ¥ 2RI (career development
tasks)

o E=EBHRHAEAE (lferoles) KR

#EEB (Self-Concept ) EEERIENBR

1. BOFEES - R BHiR - EEBNEREARZERNEZE (individual
differences) °

2. REFESLENERBIEFEE (unique characteristics) - it/ HBESBEET
[RIRAIE TIEFELEE o

3. BEREBIEETRARESMBRE (implementation of self-concept) ° &
DEFEFRMMEOAELENBREERERC (ERKROBERLCLFY) -

4. RAZRER—([EHENER CAHEKENEYT  EABBEEENERES
thgEAKRMERMEE (changes with time)  ©

5 At AASEZEFZE (career needs) ETRMAEERMEE (life stages) 1
R -

ERBEHBREE

1. BEEETEEERENRESE - BEEEEREAN AT AEBEREENEM
HERREEER 2 £ (accumulation of activities in early stages)

2. BEBERALEEZER (LR - 2ER) 0—3H0 - KMERBEZ2HNBRA
ETHEVFEXEERMNERNFE

3. BEHEBEZISHEESEAAMALEEMRENIBERE (educating students
about the developmental process) ' 2% 5| & E AT R AR BT IZMRE
BASZERE  MATEERBERTE o

4., FBEZEBEFNRMOMGEH (crisis) MPIZE (choice points) + &8 PFK
RHF#E (opportunities for growth) e

EXHEERERE F28%)

1. BEZEIONAARAERE : K&K (Growth) - &R (Exploration) - &3z
(Establishment) -+ #%f (Maintenance ) f1%3& (Decline or Disengagement) ©

2. FEKHE (career maturity) - EARS 0] AR R R IRIRFE B Ath / b B E
HIEEZREE (career development tasks)

3. FEFREKINBEMNMEZE - Zip(ARERPEEHFHE : compromising)
gge (B REEAELRNSE 5 synthesizing)

4, AARELMEZESBIHE (career satisfaction) RIET #h /i Al B E|—1D8E
SE B B ER T1E(outlets to express and implement his/her self-concept) °



F—: SuperfI N\ESRKBEREEER
(Adapted from Super, Savickas, and Super, 1996)

PR ER B R& By i3 =R
(Growth) (Exploration) (Establishment)  (Maintenance) (Disengagement)
REH BEH B FHH B AR B IR HA
Fie 0-14 15-24 25-44 45-64 65+
BREH Beh - B WARBRMIHEER RIELRT UFEHNRZE B IHE R
RERBEE HRRERTHE ERBEEE  HRIFE & K
SRR BHOEE B
B
BEXRRMAE FRTENE  #81(14-18) RE BRARAE BRIFMRN
BEHESE  (Crystallization) (Stabilization) HAae
BYEL E{E(18-21) Z[E]
(Specification) (Consolidation)

B (21-24)

(Implementation)

24, BOFEERRER

Super (1980, 1990) 4815 ' EAPFERNEXBRNRRTE  tMIZRBE=(EHEE

¥ BREBARKRT (career-related developmental tasks) * 7Bl :

1. FEIMAHAERIE (crystallization) - R AN AL EZTHEZBRIC
SIEENEIH - THEBC (e.g., BB - B2 BUEENEENYIZ BENT
M (e.g., IRIEA @ BIBE) ©

2. FERIBMEE(L (specification) - FERENHE(LMEIBEBRBERLRE
AL BE - B TR EIZE (different degrees of congruence) £E%
i IRF (prioritize) - W EEVE I ERFHY S 3042 (tentative choice) ©

3. EEBEMNEE (implementation) - EXRIENERRIEEANTEEREE
HEEEBRIE (e.g., I - K)o

4. TEEEKY - BRAERL - THRE  BEERTE - AR AEE ©
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25 REXRRABEWMSAR

AR Superiz M = AR EHEBHRARMDS - UTYERET O FRE

i
\_l

BiZ (&%

T HBEPERXRHEFTFANT®)

i

BIRIER - BREEHARHE (BINEE - &aE - EER)  WkHEREENT
Rkt E e - 2EAREBME/ = 8 HRAH

B TR RAAE - BRFERE TR — L O REBNEE - @)
EHRG - TRBENGEITENRE - WREERH ARRBNES
HECMAEIE -

B SENREHENRE - EERRERENTEHE R YEREE
A C RS B 48R o

HIRIBNAE - ERRBMRBRARNAZE / BEEANSE/ DERE (Hln
BE - ZESS - XEHE)  SRRRREIEENZH - BEFIEREAS
XNHEFHRE -

REMEZRETHREE - BREESERLHELRRF  BLBEANITENE -
BEIRTE BIFRR - MEBRESKBIRRE ABMN T EEATLETS)

= LB

LB

il
e =

o

pELs

il

It
I

H

auzs £
SHRIBFE NS FERN  GGHE/ TP [SBRARER | RB5—AABSHNEE 2
BB NRNE=ER -

RIEFENBS L FEEINLEE IR ER (career development tasks) 2

BRBIROIMIBERL ? B2 FEMLEERIRNBER?



26 EXRRALEAGHERN
D. Super EAES —ALMRER - BRAKHRELZEALERER - BULEAES
ER—REETRNBEMN (salience) (FLEE—) -

1. H&TAT (Career Life Rainbow) @ AETRAAAKEHEZSETAAE - v/
mEE . TEE Sk REH  ARSASG /
2. BEEACHEIEFE - £HHRE (life satisfaction) ETFEA R G FETRAE
HES o

3. ZEZ5tEl (career planning) = A%ETEl (life-planning) B —&Fn - EZEEHE
BT A A B BN ETRIMAEEAE (playing multiple roles)  ©
4, BEFHENRIGERE  ATRAEAEBEZNZEEE  HHBFLFAEMDET
RIBEEAR -
E— : D. Super FY&%EF U (The Life-Career Rainbow)
o [HEXNE] REBMTEACETRAALEREBRANERME -
o UUTER—ETEERIT] BERIHF -
(Taken from Super, Savickas, and Super, 1996, p.127)

The Life-Career Rainbow: Six Life Roles in Schematic Lige Space.

Maintenance

Growth Personal Determinants \
. Psychological Ages and Life Stages
Life Stages and Ages Biological

s BAWEHAECDH [HEVL]

maiEs) 20

BAFER  AlLtERAGCRER ?
EemaaHR?

Y0 fur 7 4 SE AR BLATE B S 6o SIS EUR 7
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L. Gottfredson B ERATER

Gottfredson (1981, 1996, 2002) RH T BN (A E X B BEEESENER o
Gottfredson £2 Super AR ALMMH Z - R AERBMSHNEEESREEHEE
EBIZRZ L o Gottfredson R AR EMEEERE MM [HME] (public) BYE Ff
2 (Rl - HelEE) T2 - N2 TRE] (private) HEREBES (1B
BE - 1B el s E8RENFTOFNIMEI BRESH  EEHSHEE
MRS B EBRENEE -

3.1. HEXMA (careeraspiratons ) MIEEMBENREZE

1. BEEER—EEER [BHEEH] 1iEi2 (a process of implementing one’s
social self) - MEELOESAEMEHRK (psychological self) 2XEH] °

2. AAHBENRIMBHLE (cognitive structure) FERBEMERILEEA
BIRS| A ©

3. FEBFEEEZENBGERE  EALHER (eliminating) — & TaEEZHAEME
(unacceptable alternatives) © i&f& [ W% | #938%2 (a process of narrowing
career options) fEZEFF HER -

4. [Z%] (compromise ' ERE LR TARA T GESBIR) BEEERBIEN

ZH5 -

maEs £

AT —EE{RHERR B Q0BEE - fulfE 2

ANEBLEATE (HiHR) —EREERABNOERA -

34



32 BERREEIPEEMETIAEM (career cicumscripton ) (#%ZH Leung, et
al., 2000 )

Gottfredson (1981,1996, 2002) 12 T —EE R EM T D FR IS X E R
B - EEEEREERT  SAASeREEZEREHMEENG R SEE - M
PR (elimitate) —LAEBABE - EERFGHRGIBIEN [BEEE RS
(circumscription) °

B = : L. Gottfredson E¥ A HIPRH

(Adpated from Gottfredson, 1996 p.188)

Circumscription of Career Aspirations

High
g Tolerable-effort bonudary /
o
2}
= Idealistic Aspirati
09 ealistic Aspiration o o
— 2z
=
o 2 s
S £c
=) ZONE OF ACCEPTABLE ®
5 ALTERNATIVES <
on @
Realistic Aspirations

Tolerable-level bonudary

Low

Very Masculine Very Feminine
Sextype of Job



Gottfredson AR A MR ER -

o [BE—: [X/JHAMAHEEM] (orientation to size and power) (ZEFFK) °
FEERBRT - REEMREELN [K] 5k [N WAEREANEY - MME
BRERAA (KFA) BENAER -

o BEZ: [MrRIAGEM] (orientation to sexroles) (RENBR) ° EFRFHEIAY
RELEAIRFARFEREARARBNBRZEL L - HhlACKAERBENBERES
REEN—R - REAURINEBSIRESE AENRENEE - WHRMMIRA
NEE BRI (BERAOMAER) NBEEE - 805 - &ALz FES
TiRADZ [S1E] #0EBEE - MBS BERR SR E TI2aE R aet o

o PRERXZ=: [HE:HBEMm ] (orientation to social valuation) (LME+=#%) °
EREENSOFRTEZERSVESEEG BRI - tMIEEEEIRZE R
T LAERARA o MFEEERIER S - BRMMAUNRE - Bt - SR
WE D FER MR ABEMUANE (BBBEA ML TREES) XS
(BB SRS - EARHED) B -

o PEEXM : [A7E - WREE®EM] (orientation to an internal, unique self)
(PRI L)  EREBREATRMPREETR - BATEMREUA - REXE
DERRBME [HME] BB BRM SRR ELREE  MESHERNTD
FAMPIEEIENEFRE [WE] BRI - R - HE - BEENE
BE - ERANELOFRRBNBERELTEN SR SELER - A%
REBLBESZHESED - EMMEERRNER - BREEHEZRBELA
= {ERE R R A B B R o

£ : Gottfredson EERRERER
(Adapted from Gottfredson, 1996, 2002)

1213 | ] m v
Fie 3-5 6-8 9-13 14 or above
BB S  Size and Power Sex-Roles Social Internal,
(Orientation) Valuation Unique Self
HERHZE HASENEY MAGER HE BE @EAFE WHEHE
(Circumscription (Sex type)  (Prestige) BRI
and Compromise) (Personal
Characteristics)
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33. EEZRHEZI (Compromise )
BERFIBIER SEITHRZW (compromise) ° ZHefE—EAARERBINERIRE

(PIanERAIZE R - PAEME - EERR) MY ACWBEE LB - EHEBHER
BN TR RA DRI - EEAEEEFTACHBEEFMERE - RIZGottfredson
HIEE - ZipR — EREMEAERE - EREIEAET H 8 R EA BRaEhkEE Y
2 MeTEBEES CH TRt SN RAER/YE

1.

SVERABIREIRE (external reality) MME (abandon) Bk —LeE 5848
(preferred occupational alternatives) ©

—MME - FEBZHHRERDABENENES B8 @ARERE -
SLFER—FBER—E [1RiFAIEIZ] (a very good choice) - fbfigE=—
8 [TE5893&# | (a good enough choice) °

SRS LREFED MU —ETEABEEN —ERIAER

(Accommodating the compromise) °

3.4. Gottfredson BERHFLFEERBRIE—LRT

SEBOETRBRIR - LEEE MBI AR -
BRUEBEANBENBERYESOFHERERNEENEL - BETRF
MEEREES - HAABHBE I FENEE - LHfIRERNEENREMD
PERRROBRSE IR Z -

VHERHEXERAREZNTE - SXHEMNEERE TIFE/ ST
PEERBIFREE -

aazs £

BAFEER  HERRREEG ?
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IV. LTEERRELHERSE
1. BOFEURBREIEEEDBEBNRE :

PORBERENTOFEXINTRABEFENHER - BREE R R IR
BRAEIEZDNGE  PENBEREREIFETR - PERHRERRRER
AR

FOELENMNEEAS - NEREBNTIIE
FOFETAREIHEMBEE TIENTE

DBEMRE - REEBE - RARFEH - ERMEE

TEERRR R ERHE  MTEIEFEENEABEREZMEIE  RE
SR BREERE  BLEME M ITIEREES

ENRBESNHERE - TERERTSEHFRERAE - TEFERREBRAHRER

BEENBRBCNEER

2.
3.
[ ]
[ ]
[ ]
[ ]
4.
[ ]
[ ]
5. F
[ ]
[ ]
[ ]
[ ]
[ ]
6. F

TEERBNEDFREUTEXERET (career development tasks) -

RBAREE 47  HLREER
ERTIHR

BB

T HRBA T

—LETEE R BB B4 -

EXMTIE (WEEAR - 260 - E5tA1 - TEAF)
BHTE (WEEXS)

ERER (HB) —LREERNEERREE -
BET 2
AR
BEA
L=

VR LR

FHE  UBLANTEENEGACRER  MEAESM™MERBEER  RiM/E

it - AREREXZLETHEE ERCEATLERES - 7K EBRBHRE
MR ABRTERFEEERBRIEE -



V. iR

AV FRELEGTHEDELEE AR R KR RakREEFLEAE - F
LPEEXHENRRER [ TEE I NAE  BEHERNTRLEACNEENRE - £ \
EZNRBHFTLFSHRENMEMANALBFENES - Y 2SEMEMINTREEASH -
EPELAFNEE /

VI. E5ER

TENE)— LB R R R B EARE T ES - ERELHEARELE  BEAEEUTE
78 - AL RIGARE AR E T AR E R R o

1) IR A REER L EE, o

) FERHED. Super FEEZEIE - WA D. Super WAL B EERIZER -

) EAEERE L. Gottfredson RSB EE 5w - WA L. Gottfredson HIE S REEL ©

) HAERTEANEERERIIER  WAMERFR MEESRNEEBARH -

A WN
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RIEER2 (1996) - edition 4th (1994), &t : LIEEESE) o

SRIA (1997) - HEAEEHE - 5 REERF -

HEE (2000) © HERE - 5 DIBERE -

sl (1993) o AEEHRERE - /2 - AFEBEZELRAR °

ZMRRA - WmEM  FRE - MEE o (2002) o HERE  SOFMEEHRER
B o FFEMRBH - 5 - 3849 °



PR NEE (1)

B 32
AEBRE  BE
B HBERETRSEAE—LPSENRARSFANAE -

DRER - msEE

ARECEALETRNEERT - DERETRNAS -
TRETRMALERY  SLACNEENSSRMEE -
THRIARAB AR EEHENER

SREAEREL —LRRELABEHRNTE

Z4& D. Super Eim [HERIL ] AMERONEAE
SELZEEXHEERNFAR - AEBREEPER -

B

L T A R

ABHEE : B2EESEL5 A—H
= B : 40-50 &#E

FRESEA : 1. ARKAIRE
2. &
3. %

EERE 1. TEER2EERMSASEATEGHEENTRAR -
2. IB2HES BI-SA—MH - ASHERE TR ELR2| LS ABRERE
ENAE -
3. BNEFMUENSDE - fietACrMEREEFR -
4. TEEMZEENLED. Super By [EEFRIE | MEBEREEFATRLD
6lEAE (BREIERTR  B4E ¥#p%E AR TIEENRBREZA
&) o
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. RIESuper6@AE @ FLEEXBEAM LEHBC AR - 5FR&M
10FEMEENTRAS - I8 2REFERELACEECLET
M E - WABIBBA N RRERSEACHLLE - BBEEZHND R
ABRHEMNER -

. BEEDVNMETER - DERAERLELOE - YrimaEAEEHRNS
T BEREBFRTTE -

. HEA—ERBEHRSETRANAL - SHEAREECETRNAL
Bt SEACNEEEEREREEY -

| BHIR - BESRNES AEREBAEREN - TEETELAANBE
BT ER MR 2R S G REREHRNTE -

. A

a. EHRERY  PLrAacHfREE?

b. AF#E  fFNABHLESHMEE ?

c. TH& FNBEBLEXSHMEE?

d. ELACLENEERELAINREN ? REE?

e. fRRERBITRAGRHEEHRY ? AEPIFA -

f. RENAFRELACEHR? REEMSERMAELERRE ?
Suggested readings:

1. Zunker, V. G.(1994). Career Counselling, Applied Concepts of Life Planning (4th ed).
California: Wadsworth Inc.

2. Herr, E. L.and Cramer, S H. (1996). Career Guidance and Counseling Through the Lifespan
(5th ed). New York:HarperCoallins.
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oI (2)

soak L {1t 57

AR CRRSFARE - FAnEES

BPEER:

EERR

1. BRI —EREREERRA -

2. RBELREMUMNELEEZEEAY B CHEARE MM AMNBR
ZEE

3. BB EALBE DR B ER BB RARE

meaE

1. B T EEEAER SR THERRERN TR EHAMNEE -
2. BINE g EH TR 2 BIRAR

3. THRATENBE A B FIRIBENTE -

10 40 A

! 45-60 S

1. BIR
2. [BERARE] A - 8A—1H -

1. MRS M2EENARBABHEBRIEE10ETRBENAZREDN
BE) - {MmERT BRI G -
2. B2RESBTE  BHERATERTRIER -
a. REBEAEME ENEEMIETEES HREBRMRBES -
b. EFEBEFSE LIFHZBENE —HR CE-2=@PTH) -
3. MATHEV R S/ MAREG TRRENBFRNEER - THEESEAL
BAERR L - WHESERELR&EZ RBHHFRET -
4. REFTEXIR - 2RI B
a. B TRFFRNE R RRESARE
b. EARELENRE
c. REUAREIEILES - b - EHrEsRE
5. BENESE - AEFHCGERI2RETEMA LR E/IREH)/ NMERS
) BEH TR T ERBEEREREDE (BERE) -
6. S ERAE D ERE RN AL A RimE - T E S
BEGEE SRR

43



44

. BPAEEEMAAKR (BRAKREE —ERE) - SREFMBAMRZ &

AR TRTHEE - ENRFFHRSMAPIARNBER 2 BES - THEE
KEBA N HARLBERR L -

8. SPHIRTE AR Y BT -
9. &/MES (2b) KIElH - MR ERSEREOIEE - EMERR L

FCEk o BRI RBEMFET - AL EBRI AT ? LR LLERA
il ? PP RBIEIE © PRI AR ? BRAEEMBENFE ?

EMHRIMENERBEREAAHRBERT TN ZRORERTAR
% LRRBE—LEENEE - UTE—E5IRARHSEME :

a.

FERFHBIARBIF A BIET - RBWLRAR ? RER MR KR ED
] ? BRBARFTIERN ABFRIE -

EREEBET - HREREAREIR | KRB AR TR 2 &

B R BRI — LR R B A PERR °

. BREFAZRSSE -BEELE LRNRE * 5wt S aEnE

EMA - HETRE  BETBNSOE .

. RE B E AR (BN TR AN ) FEIRFF ? IARIRIE A BB S ~ R

SHRE  BENRES -

- BB EEEEAERE R AL g ?



RESHIHEIER

BARNIBEHTENEZUIHINAF 1-10 URIKEZ] Z10R[RTEZ]) -
RNER —_E-H R SR -

i3 k& feaem /
£58
hEED
HAOXE
BEREERET
HETHESE
D
BEET 100 BN IHER
Ba
a5
EETA

Adapted from : Pope, M., & Minor, C.W. (Eds.) (2000). Experiential Activitiesfor Teaching Career
Devel opment Association.

Classes of Facilitating Career Groups. Columbus, OH: National Career
© Atk LK BB EWIICHT - AR 2 56 8 IR B 45 7 7] 2002
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